
 

 
ICF Complaint Submission Form Samples  
Click on a link below to see a sample of that type of application. 

• Complain Against an Individual: Ethical complaint against an individual coach  
 

• Complaint Against an Organization: Code of Conduct complaint against an organization 
providing coach-specific training 
 

• Complaint Against Both (Individual and Organization): Ethical complaint against an individual 
coach and a Code of Conduct complaint against an organization providing coach-specific training 
 

• Complaint Against Curriculum: Complaint concerning a coach-specific training program’s 
curriculum  
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